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What’s ahead… 
 

1) Basic principles 

 

2) What’s wrong with this 
picture? 

 
3) Reporting Forms 

 

4) A scenario 
 



Teachers’ occupational health and safety entitlements are 
governed by the Occupational Health and Safety Act, and 

Regulation 851. 



Our three basic rights are: 
 
•the right to know; 
•the right to refuse unsafe work; and 
•the right to participate. 



Duties of workers 
 

28. (1) A worker shall, 

 

(a) work in compliance with the provisions of this Act and the 
regulations; 

(b) use or wear the equipment, protective devices or clothing that the 
worker’s employer requires to be used or worn; 

(c) report to his or her employer or supervisor the absence of or defect 
in any equipment or protective device of which the worker is aware and 
which may endanger himself, herself or another worker; and 

(d) report to his or her employer or supervisor any contravention of this 
Act or the regulations or the existence of any hazard of which he or she 
knows. 

-The Occupational Health and Safety Act 



Who’s the boss? 



What’s wrong with this 
picture? 

 
A sight-seeing tour of some schools 

near you 

Do you see a safety issue? 

Is there a fix? 
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• Is a precariously employed Occasional Teacher  

working in multiple schools, more at risk from Covid? 

 

• Did schools in Toronto’s more racialized communities 

have higher per capita cases of Covid and higher 

positivity rates? 

 

• Were racialized workers in Ontario (in education and 

other sectors) more likely to be exposed to covid, or 

other workplace hazards? 

 

• Are Ontario women more disproportionately impacted 

by workplace violence? 

 

• Was a manager or a boss more likely to work from 

home during a pandemic? 



Occupational Health and Safety is political, 
and is about social justice. 



Reporting Forms 



On TDSBweb… 



On TDSBweb… 



The TDSB Health and Safety Concern/Near Miss 



The TDSB Health and Safety Concern/Near Miss 







The TDSB has 

an accident and 

injury reporting 

form. 

 
This form may also 

require a WSIB 

claim. 



 
…to file a WSIB claim. 



Seek immediate 

medical assistance 

to initiate a WSIB 

claim. 

 

The medical 

practitioner’s 

Form 8 



Complete your own 

documentation to 

initiate a WSIB 

claim. 

 

The worker’s 

Form 6 



The employer must 

file documentation 

to complete a 

WSIB claim. 

 

The employer’s 

Form 7 



The WSIB 

3958a: 

Worker’s 

Exposure 

Incident 

Form 
 

..on the WSIB 

website 



Reporting exposures to the WSIB 



TDSB Employee’s Report of a 

Workplace Violent Incident 
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TDSB Employee’s Report of a 

Workplace Violent Incident 



Report of “safe school incidents” are done on the Safe and 

Caring Schools Incident Reporting Form 





The right 

to refuse 

unsafe 

work… 





A Scenario… 



Scenario: 

 

You have a new contract teaching job, teaching a Phys. Ed. 

timetable. One day in the gym, students are running group relays 

with different intervals/tasks spread around the gym. One of the 

intervals involves students throwing footballs between team 

members. A student arrives late. You encourage them to hurry 

up and join a team. The student tells you off, asking who you 

are, but you brush it aside, encouraging them to participate. You 

are walking around the gym floor, cheering students on, making 

notes on their participation. Suddenly there is a sharp ringing in 

in your ear. The next thing you know, you're lying on your back, 

looking up at a circle of student faces, and the kids are asking, 

“Are you okay?" A student says, "I can't believe they threw the 

ball at you like that.“ WWYD? 



What to do if you are 

assaulted at work: 
 

1. Immediately report the incident to the 

administration and to the police 

 

2. Seek medical attention ASAP 

 

3. Notify your Union ASAP 

 

4. Document what took place before, during, and 

after the assault 



What to do if you are 

assaulted at work: 
 

2. Seek medical attention ASAP [WSIB form 8] 

 

4. Document what took place before, during, and 

after the assault [ERAI, WSIB Form 6, ERWVI, 

Health and Safety Concern Form, 

Safe and Caring Schools Form] 



Under the OHSA, workplace violence 

is defined as: 
 

(a) the exercise of physical force by a person against a 

worker in a workplace that causes or could cause physical 

injury to the worker; 

 

(b) an attempt to exercise physical force against a worker in 

a workplace that could cause physical injury to the worker; 

 

(c) a statement or behaviour that it is reasonable for a worker 

to interpret as a threat to exercise physical force against the 

worker, in a workplace, that could cause physical injury to the 

worker. 



25 (2) Without limiting the strict duty imposed by 

subsection (1), an employer shall, 

 

(a)provide information, instruction and supervision to a 

worker to protect the health or safety of the worker; 

 

(d) acquaint a worker or a person in authority over a 

worker with any hazard in the work and in the 

handling, storage, use, disposal and transport of any 

article, device, equipment or a biological, chemical or 

physical agent; 

 

(h) take every precaution reasonable in the 

circumstances  for the protection of a worker 
 

Duties of employers under the 

Occupational Health and Safety Act 
 



Disclosure to 

workers of 

known risks of 

workplace 

violence 

required by the 

Occupational 

Health and 

Safety Act 
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50 (1) No employer or person acting on behalf of an 

employer shall, 

(a) dismiss or threaten to dismiss a worker; 

(b) discipline or suspend or threaten to discipline or 

suspend a worker; 

(c) impose any penalty upon a worker; or 

(d) intimidate or coerce a worker, 

because the worker has acted in compliance with this Act 

No Reprisals, under the OHSA 



When in doubt, always turn to your Union first. 



When in doubt, always turn to your Union first. 



Questions? 


